M]dwést Midwest Companies

Companies EMPLOYMENT APPLICATION

“ APPLICANT INFORMATION - .~

Full Name: Date:
Last First M1
Address:
Street Address Apartment/Unit #
City State ZIP Code
Phone:  ( ) E-mail Address;
Date Available: Social Security No.: Desired Salary: 3

Position Applied for:

\ YES  NO YES  NO
Aretyou a citizen of the United States? O (] Ifno, are you authorized to work in the U.8.? M O
YES  NO
Have you ever worked for this company? ] [0 If yes, when?
YES  NO
Have you ever been convicted of a felony? 7 M

if yes, explain:

High School: Address:

YES NO
From: Te: Did you graduate? ] ] Degree:
College: Address:

YES NO
From: To: Did you graduate? ] | Degree:
Other: Address;

YES NO
From; To: Did you graduate? [} ] Degree:

Please list three professional references.

Full Name: Relationship:

Company: Phone:

Address:

Full Name: Relationship:

Company: Phone:

Address:

Full Name: Relationship:

Company: Phone:

Address:




+PREVIOUS EMPLOYMENT

Company: Phone:
Address: . Supervisor:
Job Title: Starting Salary:  § Ending Salary: §
Responsibilities:
From: To: . Reason for Leaving:
YES NO
May we contact your previous supervisor for a reference? ] ]
Company:; Phone:
Address: _ Supervisor:
Job {"ﬁtie: Starting Salary:  § Ending Salary: %

Responsibilities:

From: To: Reason for Leaving:

YES NO
May we contact your previous supervisor for a reference? ] ]
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary: § Ending Salary:  $

Responstbilities:

Fromu To: Reason for Leaving:

May we contact your previous supervisor for a reference? ES g
Branch: e -
Rank at Discharge: Type of Discharge:

If other than honorable, explain:

DISCLAIMER AND SIGNATURE

Leertify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, I understand that false or misleading information in my application or interview may result
in my release.

Signature: Date:




Midwest Companies
LETTER TO APPLICANTS AND EMPLOYEES

The illegal use of drugs and the abuse of alcohol are problems that invade the workplace,
endangering the health and safety of the abusers and those who work around them. Every
employee and applicant should understand those dangers and be aware of the Federal
requirements and State guidelines concerning substance abuse in the workplace. Midwest
Companies is committed to creating and maintaining a workplace free of substance
abuse.

Our policy formally and clearly states the illegal use of drugs or abuse of alcohol or
prescription drugs will not be tolerated. As a means of maintaining our policy, we have
implemented, as of April 2008, pre-employment and active employee drug testing as
outlined in our Drug and Alcohol Testing Policy.

Drivers, whose job duties require them to possess a valid Commercial Drivers License
(CDL) and are subject to the DOT testing regulations, will be placed in a separate random
testing pool containing only DOT-covered employees for purposes of DOT compliance.
Employees whose job duties do not fall within the applicable DOT regulations are by this
policy made subject to this Company’s drug and alcohol testing guidelines and Company
Policy, and will be placed in separate testing pools containing only non-DOT-covered
employees for purposes of this Company’s substantial compliance with those guidelines.
With regard to those employees covered by DOT regulations, federal regulations shall be
considered as preempting any inconsistent state or local laws or regulations.

The purpose of this policy is to establish programs designed to help prevent accidents and
injuries resulting from the misuse of alcohol or use of controlled substances by drivers of
commercial motor vehicles and other employees of this Company covered by this policy.

An employee whose conduct violates this substance abuse policy will be subject to
discipline up to and including termination.

We believe that the benefits derived from the policy objectives outweigh the potential
inconvenience to employees, and we earnestly solicit the understanding and cooperation
of all employees in implementing this policy.

All job applicants will be required to undergo pre-employment testing at their cost
of $48.00, payable at the time of the test.

Any applicant who tests positive for drugs or alcohol will not be hired, unless the result
was due to a prescription or over-the-counter medication at a therapeutic level which
would not affect job performance. A positive result will result in a withdrawal of the
employment offer and remove the employee’s name from the eligible list.




